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the: Center’ Abek: desire. to- determine which 


career education resources to the intended recipients. 
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the delivery ‘of resources, may prove’ “£0: be the. more | 


Various stafé develépnent, procedures; 


2 


promotional resources, and | contingency management or 


techniques may have! more or. less facilitating effects 


t 


“on implementation in ‘various: s schools. There my ‘be. ren 
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a peer: litt1e commiunication of career education evelopment. f 
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tgs | . only: it ‘they: ‘have, some expectation that at. least ‘some of 
os ¥ 


‘their, perceived instructional neéds’ Meath ‘thereby. be. met; 


ae regular and opérational ane #08 the. -natching of — 
éducation resources’ with such" expres ed needs would do. 
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oe aon, eye All ‘available career sr ‘education resources are 
— ee S es 
Oe et being. used: ‘in the. schools SE the district. * . 
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veka oe 4, et os ie ae. ie gS ate Rua 8S ett ct 
ners | ete. - : 
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xz 


’ 
—“ 
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Schools,’ the six junior high. schools s, and ‘two Of the” ee = 
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* 


oo “Percentage, Qt physical ‘openness as defined in in: a C staay 
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Resource Specialists. (oy Eaciy. career resource, is: ‘the 


“primary responsibility of one. specialist and. ‘the - 


‘specialists. Each caréer resource. “specialist of: 


cipary “responsibility mu 6. see. that the. poste 


are fully. ‘prepared “Eo, itivery and ‘service in ‘the 


schools: "Table 1 lists all the | career " Fasousces: ana 
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as The center For. Career ‘Development. designed a a a e 


sequence, of. implementation events: that’ ‘would include! ‘the. 
followings. vindepéndent generation ‘of plan GE. détion by are oe 
” ff ee e | as “ 
. both: the career: education™and the career guidance units; ss a 


7m tis oe 


Joint, review, ‘approval and evaluation, by 1 the combined. 


. xf a 


‘career “education: and career guidance administration; an“ s7°* 


eee 6 7 initial planning phase; and an on-going operational 


Phase, which would include implementation of all plans, 
aa . a : ‘a, J . 
the Utilization/Participation study (see Seles) monitoring and 
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evaluation, and program, review. ‘The sequencg:-was : 


ore ee eer 
7 i _ A ee “ps 
* noditicatting * are | described’ in,’ a j subsequent’ d@eion. 


pone 1 Tniustrates| the Sequence Of Events: 


- gc 1 as Pe 
: and’ each ‘solid line represents ie flow! ek” 
a8 "implementation. effottsy in the airéction. a 
oa oe the arrows: Events| numbers: 1. -1- “2 ‘through* hk 


Career Haucation components onjginate in 
7. TE = aie . 
“careér Guidance components 
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We gery, 1 through 8. 5 occur independently. or. oumarceniahe 
e as. required. . : Ne 
; : | . : 3 . tb : | , és 2 ; : , v. . - - ; . Io = 
Sequence: Planning Phase... . ee 
: j aie © ge oe Cre a wv a a 
Event 1.1, "Individual Resource Member‘ ‘Implerientation 
| a 
. Action Plan Developed", “begins ‘the planning) phase of ‘the. ee 
implementation project. Each career resource’ specialist +o 
first submits a timeline. which specifies the) expected | * 8 — 
. . . ae 7 ah > 
“ submission are of a. Plan of. acti, for the ° given ie 
* resource.. A aee Bieeiicainea to record the date the 
a = =. —— = 
‘ timeline is ‘submitted, due date ae plan of “adtion, and 2 
a : : 4 # 
the date that the plan. of action is received. ~The plan ae 
-_ gg: action is then prepared, including the following: the ge 
ge . —- ee i a Pe . 
. Be. ° 


‘sbecification ‘and descript on Of the. rani whats 


Light of. project goals; appropriateness, and ithe se ‘con- oe 


Ge ae siderations’ ‘chiefly. related to’ matters’ of: detail.” “These” 
on i wo i. ee ; if ‘i ‘ . feast a gt _ 
ae ae . "plans | are recycled as’ needed back to the. Gareer resource 
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